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Introduction & Background
- Globally leading the charge, inspiring change, addressing climate crisis




Together we inspire ripple effects
for greater good!

Why being environmentally
conscious Is vital?

In order to lessen the devastation of eco-systems brought on by
a variety of manmade activities, it is essential to conserve the
environment. Protecting the environment from pollution and
other activities that cause environmental degradation is more of
a moral imperative for humans.

The “100 Voices for Our Planet Initiative 2030" is a global
initiative open to all, with a goal of inspiring conscious living to
protect and ensure the accessibility of natural resources for
everyone. These resources include vital elements such as water,
agriculture, fashion, and biogas, among others. A "Voice for Our
Planet" is anyone committed to responsible use, protection, and
equitable access to these resources. The initiative aims to
gather 100 committed individuals who will inspire others and
scale their efforts within their communities, creating a ripple
effect that drives meaningful, sustainable and measurable
environmental change.
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Principles of
Engagement

Outcome & Impact Centric Board oversight committee

e performance and e« Monitoring and
engagement based Accountability

o through replicable e Risk Management
actions, create a ripple e Compliance and Ethics

effect to drive sustainable « Resource Allocation
and measurable ’ -
environmental change.

Inclusive
o Global engagement,
everyone committed
Is welcome

Transparent
e governance model,
reporting on
progress on a regular
basis

Multi-stakeholder engagement
e Welcomes all with a national
and international footprint
willing to commit to

ambitious goals.



Our strategy supports the UNGC 10 Principles, All UNSustainable Development
Goals, and all Women’s Empowerment . Principles (WEPS).
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1 Businesses should support and respect the protection of internationally
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POVERTY y INCER AND WELL-BEING EDUCATION EQUALITY AND SANITATION 2 make sure that they are not complicit in human rights abuses.
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' 3 Businesses should uphold the freedom of association and the effective
recognition of the right to collective bargaining;

4 the elimination of all forms of forced and compulsory labour

5 the effective abolition of child labour; and

DEGENT WORK AND INDUSTRY, INNOVATION ‘I REDUCED 1 RESPONSIBLE 6 the elimination of discrimination in respect of employment and occupation.
ECONOMIC GROWTH AND INFRASTRUCTURE INEQUALITIES = CONSUMPTION
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Y 10 Businesses should work against corruption in all its forms, including
N extortion and bribery.
[ | —) The Ten Principles of the United Nations Global Compact are derived from: the Universal Declaration of Human Rights,

the International Labour Organization’s Declaration on Fundamental Principles and Rights at Work, the Rio Declaration
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7 Businesses should support a precautionary approach to environmental
challenges;

8 undertake initiatives to promote greater environmental responsibility; and

9 encourage the development and diffusion of environmentally friendly
technologies.

on Environment and Development, and the United Nations Convention Against Corruption.
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100 Voices for Our Planet Governance Framework

(HIGH-LEVEL)
Board & Advisory
Members

e Talent acquisition
(assessment, reviews,
decision)

e« Oversee execution and
success of the initiative

JB Dondolo Team & Stakeholders

We firmly believe that a strong governance framework within the 100
Voices for Our Planet initiative is essential to building a robust

Oversight

« Monitoring and
Accountability

e Risk Management

« Compliance and Ethics

» Resource Allocation

ecosystem that fosters creativity and guides us in delivering

measurable impact.

Multi-stakeholder
Action Committee

e Global footprint

e Foster inclusiveness

e« Multi-stakeholder
engagement

Operations & Reporting

Executive directors
Staff

Interns

Partners




future together
e contribute to solving the climate crisis
e contribute to the greater quality of life of others and yourself
e give back to future generations

\V4- I ue Unlock the impact of the collective
{:O:}'g e build, adjust, and relentlessly work towards a sustainable

Proposition

Lead the charge and accelerate
o environmental responsibility (Protect the environment)
A\ o educate others about the significance and worth of natural resources
e contributes to ecosystem protection

Accelerate transparency and reporting
@?22 « demonstrate transparency on the UN Partnerships global platform
[“] - — e report quarterly as part of the UN Water Action Agenda for progress,

performance, and engagement
e collectively measure progress and learnings on implementation to

enable innovation



https://sdgs.un.org/partnerships/100-voices-our-planet#progress

